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A great time to be a researcher

• Current labour laws regulating maximum hours of work are 
insufficient based on ambiguities around working place/time 

• Dematerialisation of Workplace and Working Time

• Definition of working time: “any period during which the worker is 
working, at the employer's disposal and carrying out his activity or 
duties, in accordance with national laws and/or practice” (Art. 2 
WTD). 









EU and telework

• Italy

• Smart working is primarily characterized by the absence of place and time constraints and also by an organization by 
phases, cycles and objectives agreed between the worker and employer, and it is a form of hybrid work, with a 
flexible approach that allows employees to split their time between working in the office and working from other 
places.

• Ireland

• Making Remote Work (2021) 

• France

• Indirect right is implemented within the framework of « compulsory » collective bargaining on the quality of life at 
work: this concerns companies with 50 or more employees and at least one trade union delegate. There are no 
sanctions for the employer who has not implemented the legal provisions on the right to disconnect.

• Germany

• Flexibilization of Working Hours Act

• “In addition, we want a limited possibility to deviate from the currently existing regulations of the Working Time Act 
with regard to the maximum daily working time, if collective agreements or company agreements provide for this 



Research 
paradoxes

• Flexibility leads to overtime 

Increase in unpaid overtime

Flexitime and the Great Resignation

Flexibility

• Multitasking

Less breaks

Mental spillover

Teleworking and overtime

• Workers use the freedom and control over their work to 
enhance their competitive edge /market chances to better 
perform the ideal worker norm

Self-exploitation (job is not considered a way to earn a living 
but to self fullfilement)

Working time autonomy



The need to disconnect (for all)

• Right to disconnect may provide an artificial boundary, help shift cultural norms and expectations 

• –time boundaries are blurred –question of what is working time? And When is working time?

• culture may exacerbate the long hours working pattern 

• bound to develop –not only by managers (adding more work/discounting certain hours), but also as 
a downward spiral of increased competition/culture among workers –expectation changes

• Enabling a right to REST (Chung, 2022) → mandated and protected time away from work – both 
physically and mentally This does NOT mean that workers lose their flexibility – as workers CAN 
do work, but there is no expectations 


