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1. Emmtt®oeig Kot 0AMIYEC OTIS EPYUOCLUKES GYEGELS GTNV OLOPKELD TNS TOVONULOG :
Impact and changes in industrial relations during the pandemy

i Yploy EMNTOCELS 6TOVG pYalOIEVOVC GTOV BIOTIKO Kot SHOGI0 ToHE, OALE Kot
aALOYEC OTOV TPOTO TAPOYNS EPYUOCLOV.

ﬂ”ﬂﬂ r /4 /4 L4 oo y /4 4
W Ymplov emat®oEI 6GTOV TOUEN TAPAYMYNS TPOTOVTMV KAl EIOIKOTEPU GTNV AELTOVPYIN,
TOV Prounyoviov.

il "Eyov|le TEPUTTMOGCELS TOV Ol EMIITAOCELC TNG EPYAGLUKNAC GYEGTC TAV GE PAPOS TV
ePYULOUEVOV.

il Impact influenced employees in both the private and public sectors and in the way of
providing work

i |mpact in the production of products and industry in general

i There were cases where changes in the work relation were negative for employees
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2. ATTOAOYIGNOS TOV EMTATMOGEMY TS Tovonuios - Assessment of the impact of the
pandemic: (1)

i Ayotuymc anePiocay adtka Tapa ToALoi cuVAVOpOTOL Lo

i Ympéov amoldoelc epyalopévov 6Tov 11mTIKO TOHE.

il EmiBePAnUEVEC ECMTEPIKEC UETAKIVIOELC.

i Avemdpiela TOpOYNC VINPECLDOV.

il Unfortunately, many people passed away.

il There have been layoffs in the private sector.

i Many employees were forced to change positions in the company.

il [nsufficient provision of services
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2. ATOAOYIGHOGC TOV ETUTTOGEMV TS TEVON LIS TavOnulos - Assessment of the
impact of the pandemic: (2)

il [TpoKTikd TPOPAIHATO GTNV CUVIIKAMGTIKY] dpUCTNPLOTITA TMV
EPYULOUEVOY.

i To kpdTEPO KOGTOC £1C PAPOC TV £pYalopEVOV TO TETVYAV LE SL0BOVAEVOT Ta
EMYEPNGLOKAE GOUaTELN V10Tl YVvOPILaV TIC WOLKITEPOTNTES TNG EMLYEIPMNONC.

i Many problems in employees’ participation in trade union activities.

i@ Company-based trade unions, because they were well aware of specificities of
their companies, achieved epidemic to have minimum negative impact on
employees.
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3. Alhoyé mov £ywvay A0y mavonuiog — Changes due to the pandemic:

il "Eywvov oALoyéC Tov eméPaie 1 KUPEPYNOT Y100 TNV OVTILETOTION TG TOVONiaC.

il Eywvov oAloyéc mov eméfaiay ot pyodoTec AOYm 11MTEPOTATOY  AELTOVPYIOC TNC
emyeipnong.

i Agy &yvay oAYEC YI0TE TIC amETPEYOY TOL COULOTEIR ETELSN ELYOV AVTEPYOTIKEC GUVETELEC.
il There were changes imposed by the government to face the pandemic

il There were changes imposed by employers due to specificities in the operation of each
company

i Some changes were blocked by trade unions because they had negative impact on employees
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4. Eoappoyn Tniepyooiog — Applying teleworking: (1)

i H tniepyaocio epappudletor mAéov oyt Aoy Kopovoiod oAl EMELST CVPPEPEL
TOV EPY000TY).

ﬂjﬂﬂ) |4 /4 14 4 4 I 4
W > 1OY0G TOV €PpY000TN €ival va olayePIleTol KOADTEPO TOV ATOROVOUEVO
epyalouevo !!

il Teleworking is not used anymore due to the corona virus but because the
employer gets benefits from it.

il The employer aims at dealing better with isolated employees !!
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4. Eoappoyn Tniepyooiog — Applying teleworking: (2)

ﬂjﬂﬂ) 14 14 14 14 14
B > 10y0¢ TOoV EpyalduEVOL lval N S1ELKOAVVGT] TOV GTIC OIKOYEVEINKEC TOV
VTTOYPEMGELS KOl TOV Epyactokov comfort zone.

i T8 pepikéc mePTOCELC efvarl TopeENyNIEVN LOPET EPYAGTIOC KOt OTTO TOVG
OeoKoC eTaipovg Kot amd Tovg £PYULOUEVOLC.

i Employees aim at facilitating their family obligations and promoting their
working comfort zone.

il [n some cases, both social partners and employees misunderstand teleworking
as a form of employment.
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S. HpoPmpato otnv cpapuoyn Tniepyoocioc- Problems in the application of
teleworking :

i Avopydvotec emysipnoets kot epyalopevot. Not well-organized companies and
employees.

il EALetym wavomomtikdv epyoreinv dovietdc. Lack of good working tools.
(PC - software - conference tools - fast internet — Web systems...).

il EALetym yvdonc Kot EUTEPIOG GTOV YEPIOUO EPYOLEI®MV 0d GUVASEAPOVC Y10, TNV
napoyn tmAepyaciog. Lack of knowledge and experience of colleagues concerning the
use of tools, necessary for teleworking.

il "EALetym Support oo To TURILOTO VITOGTAPENC TOL £pyoddtr. Lack of assistance from
the support departments of the company.
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6. Xvvenlopeva Tpopinuato otny mopoyn Tniepyoocioc- Continuing problems
of teleworking : (1)

BH omopdpuvon amd Tov xhpo epyociag kot 1 Sta LN ETUPY| LE TOVC GUVASEAPOVC Kal TNV TPOIGTAUEVIKT Paduida .
WEAMTElC ETOyYEMLOTIKY EMKOVOVIOS TOV EPYAGLOKAOV OTOLTCEMV.

WEALE1YT CUUIETOYMS GTV GLV SUOPPMOGT] THC EPYAGLUKNC KOLATOVPOS KOL THC GUVASEAPIKNG GAANAEYYOC.

WE 0yoo10Ko stress THAEPYAGiOG.

WAVOGQAAELD TOV £pYO{OLEVOD Y10, TNV OVTIKELLEVIKT] TOV OELOAOYNGT OO TOVS TPOIGTAUEVOVCS Y10l TIC EPYOUCIOKES TOV
EMOOGELC.

@Being far from working environment and lack of contact in person with colleagues and managers.
W nsufficient professional communication on work engagements.

W ack of participation in the formation of work culture and solidarity between colleagues.
Work-related stress.

Wncertainty about if the professional performance of the employee will be evaluated properly by managers.
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6. Xvvenlopeva tpopinuato otny mwopoyn Tniepyoociog - Continuing problems
of teleworking : (2)

i AVOGQGAELOL Y100 TV OTOTELEGUATIKOTNTO KOL TNV £YKatpn Kot £ykupn Stoyeipton e epyasiog Tov.

WK ok Stapdpemon ydpov kot suVINKOY 6T0 oTitt (OYMGELS 0mTd UEAN TNG OIKOYEVELOG, KAKO
eComMond ypapeiov — avatoukov kabicuatog)

K 651N Aertovpyiog Aiepyooiog (kotaviiwon pedpatoc and PC — 0épuavon — KMUOTIGHOC, YpioN
ypnyopov Internet...)

il Uncertainty related to his/her work performance, on-time and proper execution of his/her tasks.

W Poor configuration of space and conditions at home (disturbing from family members, poor office
equipment - anatomical seat).

il Costs of teleworking (power consumption from PC — heating — air conditioning, use of fast
Internet...)
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7. KoToKT16E1S GUVOIKOAMGTIKOD Kivijratos — Acquis of trade unions

il Exnondedoeic cuVaSELQVY Y10 TV OTOKTNGN SLUVATOTHTOV LE TNV YPNCT] YNOLOKAOV
epyaieiov. Empowering employees and their digital upskilling.

il [TAnpoun nuepniotov kOsTove oto ££0da TnAepyasioc. Payment of daily costs for
teleworking.

i [Tapovoia Tov epyaldUEVOD GTOV YDPO EPYOCIAC TOV OTNV EMLYElPNON L0l LE §V0 POPEC TNV
gBooudoa. Presence of teleworkers for 1-2 day per week in the company.

i Evop&n S10fovAevong — SLOmPayIATELONG LE TOVG EPYOSOTES KO TOV TPOTOPUOLLOV
COUATEIOV V1o TNV PEATIOON TOV AVOYKOV TNG TNAEPYAGIAC LE GTOYO TNV GUVOYN TOV OpOV
og¢ X.2.E. Initiation of information and consultation on the improvement of conditions of
teleworking in order to include these terms in collective Agreements.



> 0C EVXAPLOTW
Thank you
BaotAng Nivog
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