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W%ﬂ?@bigital inclusion of Greek SMg

NMANAHMIA- Ynoeuakn évtaén TW EAANVIKWVY
MRUE

Recent reports showed how Greek government attempted to tackle the challenges created during the pandemic
crisis. The findings highlighted mostly the sector of economy having in its epicenter the SMEs. As we observed,
technology played a crucial role in facing the crisis through the pandemic especially to SMEs which were compelled
to work online. Although, this initiative proved successful, still Greece scores low on technology in comparison with
other members of the EU. Greece ranks 25th of 27 EU Member States in the 2022 edition of the Digital Economy
and Society Index (DESI), and 22nd in the EU on the integration of digital technology into business activities.

MNpooateg ekOETeLg €6€l&av TOV TPOTIO E TOV OO0 1| EAANVIKY) KUPBEPVNOM TTPOCTIAONOE VA AVTIUETWITIOEL TIG
TIPOKANOELG TTOU dnuLloupyndnkav katd tn Stapkela tng mavonuiag. Ta supnuata avedeléav Kupiwg Tov TopEA TNG
OLKOVOULAG TTOU EXEL OTO ETTKEVTPO TOU TI§ MUE. Onwg mapatnproape, n texvoloyia emnatée KaBoploTiko poOAo oV
QVTLUETWTTLIOTN TNS Kplong Katd 1 dtapkela ¢ ravénuiag, kKupiwg oti¢ MUE mou aokouv tn Spactnplotntd Toug
Kat dtadiktuakad. MNapoho mou n npwtofoulia autn amodeixOnke ermtuxng, n EANGda e€akolouBel va €xel XaunAeg
emdO0ELG o€ gUYKPLON ME AAAa Kpatn HEAN TG EE. H EANGSa katatdoostal otV 251 B€on amo ta 27 Kpatn HEAN
™C EE otnv €kdoomn 2022 tou Asiktn Wneplakng Owovopiag Kat Kowvwviag (DESI) kat otnv 22n 6€on oty EE 6oov
APOPA TNV EVOWUATWON TNS PNPLAKNG TEXVOAOYLAG OTLG ETTXELPTHATIKEG SPATTNPLOTNTEG.


https://digital-strategy.ec.europa.eu/en/policies/desi-greece
https://digital-strategy.ec.europa.eu/en/policies/desi-greece

‘%) 'Digital Reality after pandemic - B
Wneakn NMPaypaTikoTnTa HETE TNV
Mavonuia

Only 39% of SMEs have at least a basic level of digital literacy compared to the EU average of 55%.

Although 20% of SMEs in Greece are taking advantage of the opportunities presented by online
commerce (above the EU average of 18%) only 7% sell online across borders (EU average: 9%).

Of SMEs’ total turnover, e-commerce accounts for 11%, close to the EU average of 12%.

Movo 1o 39% twv MME €xouv Toulaxlotov €va Bactko €mimedo Pn@Lakng yvwaong o€ cUYKPLOT UE
Tov pueoo opo ¢ EE mou ivan 55%.

MNapad to yeyovog o1t 1o 20% twv MME otnv EANGSa eKETANAEVETAL TIG EVKALPLES TTOU
TTAPOUOLALEL TO NAEKTPOVIKO EUITOPLO (ITAvw armo Tov peao opo TG EE mou sivan 18%), povo to 7%
nIwAel online dtaouvoplakad (pEoog O0pog EE: 9%).

ATTIO TOV GUVOALKO KUKAO £pyactwV Twv MME, To NAEKTPOVIKO EUTTOPLO AVTITPOoWTTEVLEL TO 11%,
Kovta otov HEao opo G EE mmou eivat 12%.

o Sandud by The transnational conference is co-financed by the EC, DG Employment in the framework of the project New Challenges+ [Agreement
number VS-2021-0059] - https://newchallengesplus.obes.gr/
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The/Digital Transformation Strategy 2020-20

Greece, -'Digital bible’

H ZTpaTnlen \I!mplaKou Ms'raoxnpa'nopou 2020-

2025 Tnc EAAGOa LOK

Safe, fast, and reliable access to the Internet for all.

A digital state, offering better digital services to the
citizens for all life events.

Development of digital skills for all citizens.

Facilitating and supporting the transformation of
companies and SMEs into digital enterprises.

Strengthening and enhancing digital innovation.
Making productive use of public administration data.

Incorporating  digital within  all

economic sectors.

technologies

Ao ] ]

Acpalng, ypnyopn kat a&lomiot npocfaon oto Atadiktuo
yla OAOUG.

Eva Yneplakd kpdtog, 1mou Oa TpooPePel KANUTEPES

UNPLOKEG UTINPECLEG OTIC AVAYKEG TWV TTOALTWY TOU.
Avarttuén gnelakwyv de€lom)Twy yia OAoUG TOUG TTOAITEG.

AreukOAuvon Kat UooNELEN  TOU HETAGXNUATIONOU
gTalpelwy kat MuE o€ Un@LakeC ENMXELPNOELG.

Evouvapwaon Kat evioxuon g Yn@Lakng kavotopiag.

Mapaywylkn xpnon Twv Oedopevwyv MG OnUooLag
dloiknong.

EVOwUATWOoN TwV PN@LaKWV TEXVOAOYLWV OE OAOUG TOUG
OLKOVOULKOUG TOMELC.
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MME_ BEATIWON TWY YNPLOKWY dEELOTNTWV
TWVY EPYUACOMEVWV

Urgent need of SME for the upskilling/reskilling of their personnel through
Digital Leadership. Digital Leadership, a critical component for maintaining
the competitiveness and survival of organizations, focuses on implementing
digital transformation within an organization.

ALLEOT) AvVAYKN BEATIWONC TV PNPLAKWV SEELOTNTWY TWV EPYAOUEVWYV OTLG
MUE peow e Wnetakng Hyeaiag n omola artoteAel Eva KPLOLUO CUOTATLKO
yla Ty dLatnpnon g aviaywvioTIKOTNTAG Kat TNV emtBiwon Twv
ETIXELPTOEWV KAl ETIIKEVIPWVETAL OTOV PNPLOKO TOUC LETACXTNUATIOUO.
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Rigital-competencednyolves the confident, critical and responsible use of, and engagement with, digital
technologies for learning, at work, and for participation in society. It includes information and data literacy,
communication and collaboration, media literacy, digital content creation (including programming), safety (including
digital well-being and competences related to cybersecurity), intellectual property related questions, problem
solving and critical thinking.

https://ec.europa.eu/social/main.jsp?langld=el&catld=89&newsld=10193&furtherNews=yes

H ynplakn enapkela mepAapBAVEL TNV AUTOTENTOIONON, TNV KPLTIKN Kal LTTELOUVN XPTION KAl TNV EUITAOKN UE TIG
PNepLakeg TEXVOAOYIEG YLa T HABnon, TV epyacia Kal T CUUIETOXN oTnV Kolvwvia. Mepthapfavel tov
aAPAPNTIONO o€ TTANPOYOPLES Kal dEdOUEVA, TNV ETTIKOLVWVIA Kal TN ouvepyaaoia, Tov aA@apnTiopo ota peoa
HAdIKNG EVNUEPWONG, TN SnUoupyia PnelakoL epLEXOUEVOU (CUMTTEPIAABAVOUEVOU TOU NTPOYPAMUUATIOMOU), TNV
aopalela (cupmepAapBavopévng ™S PneLakng EuNUEPLAg KAl TWV IKAVOTNTWY TToU oXeTi{ovTtal PE TNV aoPALELd
OTOV KUBEPVOXWPO), {NTHUATA OXETIKA UE TNV TIVEUMATIKN ISloKTNoia, TNV €riAuon TIPoBANUATWY KAl TNV KPLTIKN
oKkeYn.

https://ec.europa.eu/social/main.jsp?langld=el&catld=89&newsld=10193&furtherNews=yes



https://ec.europa.eu/social/main.jsp?langId=el&catId=89&newsId=10193&furtherNews=yes
https://ec.europa.eu/social/main.jsp?langId=el&catId=89&newsId=10193&furtherNews=yes

% ERAA Adate to the pigital Competence [z
ra mewor or CItIzens of the European Union

H emikaiporoinon 2.2 Tou MAQLOIOL YNPLAKAC
EMAPKELOC YLA TOUC TIOALTEC

The report on “Supporting policies addressing the digital skills gap. Identifying priority groups in
the context of employment” complements the update and provides a common understanding
across the EU and beyond, of what digital competences are.
https://ideas.repec.org/p/ipt/iptwpa/jrc128561.html

H €kBeon e Titho " Yoo pi&n Twv JTOAITIKWY Yla TNV AVTIMETWITLOT TOU XAoMATOS Pn@lakwy
detlomtwy. Npoadloplopog TwV OpAdWV ITPOTEPALOTNTAS OTO TTAALCLO0 NG artaoyoAnong "
OUITANPWVEL TNV ETTLKALPOTIOINOT) KAl TIAPEXEL LA Kowvr) avtiAnymn o€ oAokAnpn v EE kat
TIEPAV AUTNG, YLa TO TL £lval ol PNPLOKES LKAVOTNTEC.

https://ideas.repec.org/p/ipt/iptwpa/jrc128561.html



https://ideas.repec.org/p/ipt/iptwpa/jrc128561.html
https://ideas.repec.org/p/ipt/iptwpa/jrc128561.html
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Digital competences of the employees O1L yn@Lakeg 6c€L0TNTEG TIOL O TPETEL Va dLaBsTovv oL epyadopevol
COMPETENCE AREA 1. INFORMATION AND DATA LITERACY DIMENSION

BROWSING, SEARCHING AND FILTERING DATA, INFORMATION AND DIGITAL CONTENT To articulate information needs, to
search for data, information and content in digital environments, to access them and to navigate between them. To create
and update personal search strategies.

Mepmynon, avalmon Kal @IATPAPLOUA SESOUEVWY, TIANPOPOPLWY Kal Pn@Lakol meplexopevou Na Statumwvouy
TIANPOPOPLAKEG AVAYKEG, va avalntouVv dedoueva, TTANPOPOPLES KAL TIEPLEXOUEVO € Pn@Laka meptBAaliovta, va £Xouv
npoafacn o€ autd Kat va rthonyouvtal LETa&L Toug. Na SnioupyouV Kal VA EVINLEPWVOUV TIPOOWTITLKEG OTPATNYLKEG
avadntnong.

COMPETENCE 1.2 Evaluating date, information and digital content

EVALUATING DATA, INFORMATION AND DIGITAL CONTENT To analyze, compare and critically evaluate the credibility and
reliability of sources of data, information and digital content. To analyze, interpret and critically evaluate the data,
information and digital content

AZIOANOMHXH AEAOMENQN, MAHPO®OPIOQN KAl WHOIAKOY MEPIEXOMENOY Na avalUouv, va GUYKpiVouV Kat va

TIEPLEXOUEVO




This project is funded by

TNy s -
% igital competences of the employees O

PN@LOKEG BEELOTNTEG TTOL Ba MPETMEL va
OLaBéTouv ol epyalopevol

COMPETENCE 1.3 Managing date, information and digital content

MANAGING DATA, INFORMATION AND DIGITAL CONTENT To organize, store and retrieve data,
information, and content in digital environments. To organize and process them in a structured
environment.

AIAXEIPIZH AEAOMENQN, MAHPO®OPION KAI WH®OIAKOY MEPIEXOMENQY. Opyavwon, artoOnkeuon
Kal avaktnomn S€00UEVWY, TTANPOPOPLWY KAl TTEPLEXOUEVOU o€ Pngplaka meptfailovta. Na ta
opyavwvouyv Kal va ta ene€epyaloval o€ Sounuevo meptBailov.

COMPETENCE AREA 2. COMMUNICATION AND COLLABORATION
COMPETENCE 2.1 INTERACTING THROUGH DIGITAL TECHNOLOGIES

To interact through a variety of digital technologies and to understand appropriate digital communication means for
a given context.

Na aAANAETTIIO POV HECW MLAC TIOLKIALAGC YNPLOKWY TEXVOAOYLWVY Kal vV
KATAVOOUV TA KATAAANAQ HECA YNPLOKAG EMLKOLVWVIAG yia éva dedbouévo

_
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PN@LOKEG DEELOTNTEG TIOL Ba MpPETEL Va
OLaBéTouv ol epyalopevol

COMPETENCE 2.2 SHARING THROUGH DIGITAL TECHNOLOGIES

To share data, information and digital content with others through appropriate digital technologies. To
act as an intermediary, to know about referencing and attribution practices.

Na potpalovrtal dedopeva, TANPOPOPLES Kal PneLaKO TIEPLEXOUEVO HUE AANOUG HECW KATAAANAWY
Pnelakwyv texvoloylwv. Na evepyouv we LeaalovTteg, va YVwPIL{ouV TIC TTPAKTIKEG ava@opag Kal
artodoonc .

COMPETENCE 2.3 ENGAGING CITIZENSHIP THROUGH DIGITAL TECHNOLOGIES

To participate in society through the use of public and private digital services. To seek opportunities for
self-empowerment and for participatory citizenship through appropriate digital technologies.

> ULULETOXT) OTNV KOlVWVIa HECW NG XP1ONS ONUOCLWYV Kal LOIWTIKWY Pn@Llakwy urnpeotwyv. Na
ava{ntouV UKALPLEC yla autoduvapia Kal yia CUUUETOXLKN TOUG LOLOTNTA WG TTOAITEG LECW TWV
KATAAANAWY PN PLOKWY TEXVOAOYLWV.
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COMPETENCE 2.4 COLLABORATING THROUGH DIGITAL TECHNOLOGIES

To use digital tools and technologies for collaborative processes, and for co-construction and co-creation of
data, resources and knowledge.

Xpnon Yn@Llakwy epyareiwVv Kal TEXVOAOYLWV YA CUVEPYATIKES HLASIKACLES KAl YLa TN oUVOLAMOPPWOT Kal
ouvonuoupyia SeSoUEVWY, TTOPWYV KOl YVWOEWV.

COMPETENCE 2.5 NETIQUETTE

To be aware of behavioral norms and know-how while using digital technologies and interacting in digital
environments. To adapt communication strategies to the specific audience and to be aware of cultural and

generational diversity in digital environments

Na yvwpi{ouv Toug KaVOVEG CUITEPLPOPAG KAl TNV TEXVOYVWOia Kata tn xpnon Pnelakwyv TEXVOAoYLWY Kal
™V aMAnAemnidpaon o Yneplaka reptfaiiovta. Na mpooapuolouv TG OTPATNYLKESG ETTIKOIVWVIAG 0TO
OUYKEKPLMEVO KOLVO KalL VA €XOUV ETTLYVWOT NG TTOALTIOMIKNG KAl NALKLAKNG TTOKIAOpOP®Iag oTta Pn@Laka

nieplBailovra.
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PN@LOKEG DEELOTNTEG TIOL Ba MpPETEL Va
OLaBéTouv ol epyalopevol

COMPETENCE 2.6 MANAGING DIGITAL IDENTITY

To create, and manage one or multiple digital identities, to be able to protect one’s own reputation,
to deal with the data that one produces through several digital tools, environments and services.

Na dnuioupyouv kat va dtaxelpilovral pia ) meplocotePES PnNPLAKES TAUTOTNTEG, VA Utopoulv va
TIPOOTATEVOUV TN PN TOUG, va dtaxelpilovtal Ta SedopEvVa TTOU TIAPAYOUV LECW dLaPOpwV
Uneplakwyv epyaleiwy, mepBAAAOVIWY Kal UTINPETLWV.

COMPETENCE AREA 3. DIGITAL CONTENT CREATION DIMENSION 2
COMPETENCE 3.1 DEVELOPING DIGITAL CONTENT
To create and edit digital content in different formats, to express oneself through digital means.

Na dnuioupyouv kat va erne€epyalovrtal PneLako TIEPLEXOUEVO TE SLAPOPES LOPYPES, va ekppalovtal
e Pnplaka peoa.
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COMPETENCE 3.2 INTEGRATING AND RE-ELABORATING DIGITAL CONTENT

To modify, refine and integrate new information and content into an existing body of knowledge and
resources to create new, original and relevant content and knowledge.

Tpororoinon, BEATIWON KAl EVOWUATWAT) VEWV TIATPOPOPLWY KAl TIEPLEXOUEVOU TE EVA UTTAPXOV CWHA
YVWOEWV Kal TTOPWV yla TN dnuioupyia VEOU, TPWTOTUTTOU KAl cuvVAPOUC TTEPLEXOMEVOU KAl YVWONG.

COMPETENCE 3.3 COPYRIGHT AND LICENCES

To understand how copyright and licenses apply to digital information and content.

Na Katavonoouv mwe¢ EpaprolovTal Ta TTVEUUATLIKA SIKALWUATA KAl ol AdELEC XP11ONG O€
PNPLaKES TTANPOPOPLEC KAL TTIEPLEXOULEVO.
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COMPETENCE 3.4 PROGRAMMING

To plan and develop a sequence of understandable instructions for a computing system to solve a given
problem or to perform a specific task.

O oxedlaopog Kal 1 avarttuén pag akoAoubiag Katavontwy odnylwy yla Eva UTTOAOYLOTIKO
oUOTNUA yla TNV €MAUOT EVOG GUYKEKPLUEVOU TIPORBATIUATOCG 1) TNV EKTEAEDT) ULAG CUYKEKPLULEVNG
epyaoiag.

COMPETENCE AREA 4. SAFETY DIMENSION 2
COMPETENCE 4.1 PROTECTING DEVICES

To protect devices and digital content, and to understand risks and threats in digital environments. To know
about safety and security measures and to have a due regard to reliability and privacy.

[pooTtacia TwV CUOKEUWYV Kal TOU P1@Lakou JTEPLEXOUEVOU KAl KATAVONON TWV KIVOUVWV Kal TwV
artelAwv o€ Pmelaka riepifaliovta. Na yvwpilouvv ta HETpa acpaAelag Kal Tpootaciag Kat va
AapBavouv deovtwg vrtodn Vv agloriotia Kat Tnv IOWTIKOTNTA.
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COMPETENCE 4.2 PROTECTING PERSONAL DATA AND PRIVACY

To protect personal data and privacy in digital environments. To understand how to use and share personally identifiable
information while being able to protect oneself and others from damages. To understand that digital services use a “Privacy
policy” to inform how personal data is used.

Mpootacia Twv MPOcWITIKWY SEGOMEVWY Kal NG LOLWTLKNG {wng o€ Yneplaka rteptfailovta. Na katavonoouv
TIWG VA XPNOLULOTTOLOUV Kal va potpalovtal TPooWITIKA avayVWwPLoLUES TTANPOPOPLEG, EVW €lval o€ Bgon va
TIPOOTATEVOUV TOV EQUTO TOUG KAl ToUuG AAAoUC arto {nuLES. Na Katavor)oouv OTL ol PnPLAKES UTINPETILES
XPNOLUOTTOLOUV HLd "TTOALTLKY) QUTOPPNTOU" Yid VA EVIUEPWOOUV YIA TOV TPOTTIO XPNOTNG TWV TIPOCWITLKWYV
OedopEVWV.

COMPETENCE 4.3 PROTECTING HEALTH AND WELL-BEING

To be able to avoid health risks and threats to physical and psychological well-being while using digital technologies. To be
able to protect oneself and others from possible dangers in digital environments (e.g. cyber bullying). To be aware of digital
technologies for social well-being and social inclusion

Na ival og B€on va arropeUyouv Toug KIvOUVOUG yla TNV UYELa Kal TIG ATTELAEG YA TN CWUATLKY) Kal PUXOAOYLKY) eVetia
KaTd N Xpron Twv Ynelakwy texvoloywwv. Na gival og B€on va mpootatelouV ToV EUTO TOUG Kal TOUG AANOUG arto
riOavoug Kivduvoug o Pnglaka reptBariovra (r.x. S1adiktuakog ek@oBLopog). Na yvwpilouv Tig Pn@LakES TEXVOANOYLEG
yla TNV KOWVWVLIKN EUNMEPLA Kal TNV KOWVWVIKY) €vtaén.
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COMPETENCE 4.4 PROTECTING THE ENVIRONMENT

To be aware of the environmental impact of digital technologies and their use.

Na €xouv €TyVWOoT TWV TTEPLBAANOVTIKWY ENMUTIWOEWY TWV P1NPLAKWY TEXVOAOYLWYV KAl TNG
XPNong Toug.

COMPETENCE AREA 5. PROBLEM SOLVING DIMENSION 2
COMPETENCE 5.1 SOLVING TECHNICAL PROBLEMS

To identify technical problems when operating devices and using digital environments, and to solve them
(from trouble-shooting to solving more complex problems).

Na evtori{ouv TEXVIKA TIPOPANUATA KATA TOV XELPLOUO CUTKEUWY Kal TN Xpon YnPLlakwyv
TEPLBAAOVTWY Kall va T ETIAUOULV (QITO TNV AVTILETWITLOY) TTPOBANUATWY £WE TNV €MiAUOT TTLO
oLVOETWVY TTPOPANUATWY).
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COMPETENCE 5.2 IDENTIFYING NEEDS AND TECHNOLOGICAL RESPONSES

To assess needs and to identify, evaluate, select and use digital tools and possible technological responses and to
solve them. To adjust and customize digital environments to personal needs (e.g. accessibility).

Na a&lohoyouv TI§ avaykeg kat va evrori{ouv, va a&loAoyouyv, va TTIIAEYOUV Kal va XPNOLHOTTOLoUV n@Laka
epyaleia Kal TBaveS TEXVOAOYIKEG QITAVTNOELG Kat va TIG erttAUouv. Na ripooapuolouv ta Pneplaka
TEPLBAANOVTA OTLG TIPOOWITIKESG TOUG AVAYKES (1T.X. TpooBacipuotnta).

COMPETENCE 5.3 CREATIVELY USING DIGITAL TECHNOLOGY

To use digital tools and technologies to create knowledge and to innovate processes and products. To engage
individually and collectively in cognitive processing to understand and resolve conceptual problems and problem
situations in digital environments.

Xpnomn PYn@Lakwy epyareiwVv Kal TEXVOAOYLWY Yla TN SNULOUPYIA YVWOEWV Kal TNV KAWVOTopia Stadlkaolwy Kal
TIPOLOVTWY. NOl GUMUETEXOUV ATOULIKA KAl CUANOYLKA OTN YVWOTLKN EMEEEPYATiA yla TNV KATAVONOT KAl €7TtiAuon
EVVOLOAOYLKWYV TIPOBANUATWY Kal TIPOBANUATIKWY KATACOTACEWY 0 PnLaka meptBailovra.
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COMPETENCE 5.4 IDENTIFYING DIGITAL COMPETENCE GAPS

To understand where one’s own digital competence needs to be improved or updated. To be able to
support others with their digital competence development. To seek opportunities for self-development and
to keep up-to-date with the digital evolution.

Na Katavoroouv 1oU TIPETTEL VA BEATIWOOUV 1 VA ETTIKALPOTIONO0UV TIG SIKEC TOUG PNPLAKEG
IkavotnteS. Na eival o€ B€on va vrtoompiéouv AAAouC otV avarttuén g PneLakng Toug
Ikavotntag. Na avalntouv eUKALPLEC YA aAuTOavVAITTUEN Kal Va EVNEPWVOVTAL Yia TNV PneLaKkn

g€eNLEN).



This project is funded by
. the DG Employment,
N EWCHALLENGES + Social Affairs & Inclusion
ofthe European Union

Conclusions - Zuunepaopata

Pandemic crisis has given the boost to Greek SMEs to innovate and to the Greek government to set new
incentives for their digitalization. Under the Digital Leadership model employers are compelled to strive
for the upskilling/reskilling of the employees in order for them to acquire the digital competences as they
are determined within the EU. Under the same Digital Leadership model information and consultation of
employees as well as working hand in hand with the employees’ representatives constitute, under the
current harsh times, a key element for maintaining the competitiveness and survival of SMEs.

H rtavOnuikn Kpion €dwoe wbnom otig EAANVIKEG UKPOUETALEG ETILXELPT)OELG VA KALVOTOMY)OOUV KAl 0TV
EAANVIKN KUBEPVNON va B€oel vea Kivntpa yla TV Pnelomoinorn Toug. XTo TTAALGL0 TOU HOVTEAOU NG
Wnelakng Hyeoilag ol epyodoTeg €ival UTTOXPEWUEVOL va ETIOLWKOUV TNV avaabuion/enavakataption
TWV €PYAlOUEVWY, TIPOKELMEVOU QUTOL VA QUTOKTY)OOUV TIG PNPLAKES LKAVOTNTES, OMWE auteg Kabopilovtal
evtog ¢ EE. >to mAaiolo tou idlou povrelou Wnelakng Hyeoiag n evnuepwon Kat n dtafouAevon ue
Toug epyalOHeVOUC KABWG KAl T CUVEPYAODIa XEPL-XEPL ME TOUC EKITPOOWITOUC TWV €EPYA(OUEVWV
QtoTeEAOVV, OTOUG OnUEPLVOUC OUOKOAOUG Kalpoug, PBacikd otolxeio yia T dlampnon NG
AVTAYWVLOTIKOTNTAS KAl TNV €mpiwon twv MME.
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